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Bristol Myers Squibb £ Bristol Myers Squibb Foundation:
BRHZTTHEFHNEE

Global
executive®
gender parity

45.5%

of global executives were
women in 2021 vs. 42.6%
in 2020

dl Bristol Myers Squibb’

U.S. executive”
representation by
race/ethnicity

4.5%

of U.S. executives were

Black/African American in
2021 vs. 2.4% in 2020

71.2%

of U.S. executives were
Latino/Hispanic in 2021
vs. 4.2% in 2020

17.7%

of U.S. executives were Asian
American in 2021 vs. 16.7%
in 2020

*Vice President or higher

Diversity in clinical trials:
Bringing clinical trials
to diverse communities

54%

of U.S. clinical trial sites were
located in highly diverse
communities in 2021

Addressing
health disparities
in the U.S.

$27.9M

across 107 grants was
awarded to support the
health disparity efforts of
non-profit organizations and
external partners in 2021

Supplier
diversity
spending

$899M

in spending with diverse

businesses in 2021 vs.
$695M in 2020

45%

growth in supplier diversity
spending between 2019
and 2021

Bristol Myers Squibb
Foundation Diversity in
Clinical Trials Award Program

52

scholars selected through the Bristol
Myers Squibb Foundation’ s Robert
A. Winn Diversity in Clinical Trials
Award Program

73%

of Robert A. Winn Diversity in Clinical
Trial scholars come from groups
underrepresented in medicine

Bristol Myers Squibb
Foundation Employee
Giving Program

$802K

awarded to social justice organizations
(September 2020 — December 2021)

* Bristol Myers Squibb (BMS) B Bh45 1811 Z =144 Bristol Myers Squibb
Foundation
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$11.4b

invested in research
and development

11

positive Phase 3
clinical trial readouts

/4

high potential mid- to
late-stage assets

50+

early-stage
assets

16

new Opdivo approvals

8

approvals across
New Product
Portfolio in the U.S,,
EU and Japan

e 2 new cell
therapies:
Abecma®
(idecabtagene
vicleucel) and
Breyanzi®
(lisocabtagene
maraleucel)

e New oral medicine
for ulcerative
colitis Zeposia®
(ozanimod)

FDA accepted
submissions for 3
next-generation
assets for*:

e Relatlimab plus
nivolumab fixed
dose combination
for metastatic
melanoma

e Mavacamten
for obstructive
hypertrophic
cardiomyopathy
(HCM)

e Deucravacitinib for
moderate to severe
plaque psoriasis

*FDA submission details based on
2021 regulatory status

Strong revenue
growth across
portfolio

17%

Eliquis® (apixaban)
year-over-year growth

8%

Opdivo® (nivolumab)
year-over-year growth

20%

Yervoy® (ipilimumab)
year-over-year growth

SHOSUENEER HBEREARSATHRREENRR |

Continued pipeline progress
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Giovanni Caforio, MD Peter J. Arduini Deepak L. Bhatt, MD, MPH Julia A. Haller, MD

EFEIFERITR a3k GE BEAREIITR DMEBEN ABEAEHITES B FHTER AL B&B5E (Wills Eye
M5 EREEBT (Harvard Hospital) BRF} £ 5 E&ET
e Medical School*) 3%
2021 FEFH LA
2020 2021
14.3% 10% Latino/Hispanic

B White Asian American
B Asian American 200
0
Latino/Hispanic ;Ill.3lzf)Af . Black/African
ack/African :
Black/African American E{hch_i/ American E{hch_f/ American
. .. NICI NICI
B Native Hawaiian or " y o y : Wy v - , "
. n= n=
Other Pacific Islander Manuel Hidalgo Medina, MD, PhD Paula A. Price Derica W. Rice Theodore R. Samuels
Two or more races Bl R AT B8 225t (Weill Cornell BEBEATE (Macy's Inc.) Al CVS Health BI#ITEIAE &R CVS I ESFEEFR Capital Guardian
O , , Medicine) RAR#YRE S BT/ R HITRIERREEUER Caremark Z2E 185 B EA2HL Trust Company BYiRRAREL
American Ipdlan or T14% 70% FESTHRZMN) (New York-
Alaska Native White White Presbyterian/Weill Cornell Medical
Center) MRB M EFEEEFIE(E
2020 2021
35.7% LO%
Female
F I
by Gender by Gender e
n=14 n=10 e \ 2022 FEGHMESEES
Gerald L. Storch Karen H. Vousden, PhD Phyllis R. Yale
Female Storch Advisors Bi{TE AT R B SRR ZERR (The BEFEHAAE (Bain &
Male Francis Crick Institute) & B4 Company) FAHEEBA

EEFRBEFEEMRZITHC (Cancer
Research UK) B ERI %
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2020

White
Asian American

30.8%

Latino/Hispanic
by Race/

Black/African American o
Ethnicity

B Native Hawaiian or
Other Pacific Islander

Two or more races

B American Indian or fi,?/hzl%
Alaska Native e

n=13

Asian American

2021

50%
White

25%

Asian American

by Race/
Ethnicity
n=12

16.7%

Black/African
American

8.3%

Latino/Hispanic

2020

28.6%

Female

by Gender

n=14

Female
Male
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2021

by Gender

n=13
61.5%

Female

Giovanni Caforio, MD
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Chris Boerner, PhD
HITRIBEIFEETE

David Elkins Pamela Fisher Cari Gallman
HITRIBEERTRR BRELZTEE BESHERER

Samit Hirawat, MD. Sandra Leung
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Karin Shanahan Catalina Vargas
HITRIBHFREIKE HITRAERSE
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Greg Meyers Elizabeth A. Mily Ann M. Powell
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Michelle Weese
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Estelle Vester-Blokland, MD
BEREiaE 2IKEEES

Rupert Vessey, MA, BM,
BCh, FRCP, DPhil
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Giovanni Caforio, MD Ann M. Powell Pamela Fisher
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2020 2021

12.5% Latino/Hispanic

B White 20% Latino/Hispanic
B Asian American sy
. 0
Latino/Hispanic Black/African
Ame
Black/African American by R(}C.e/ by Rc.lc.e/ merican
B : y Ethnicity Ethnicity
Native Ha‘wanan or n=10 n=8 Ester Banque John Damonti Amadou Diarra Kimberly Jablonsk
Other Pacific Islander BRRAER EE MRS WA EEEES AN SIKBER VEZ AR SR REIRRHEFARAER B

Two of more races 50, 150, B4y (US Hematology) 2 AREEEEEH EEEENARAEH TRHECEWE CETE
RS

B American Indian or White White

Alaska Native

Race/Ethnicity was not identified Race/Ethnicity was not identified
for three council members for two council members
2020 2021
by Gender by Gender B '
13 _10 Sydney Klein Rao Mantri Farryn Melton Kathryn Owen
= = EREBH - ENRZERAIT EmFAZEREIER 2 BREIARE BIKER RIKEREIE RIKE
ZORBEE A BfEHL 1K A 3 R AR SEERERER YRRV E R RIAR R
Female
69.2% 70%

Male Female Female
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Cancer

33%

of new cancer cases reported
in Eastern Asia?

49%

of new cancer deaths
reported in Eastern and
Central Asia?

61.7%

Five-year relative survival
rates for blood cancer cases
are lowest for Asian/Pacific
Islanders at 61.7%3

Heart disease

+30%

Higher likelihood of death
from heart disease among
Black/African Americans than
non-Hispanic Whites’

dl Bristol Myers Squibb’

2X

Latino/Hispanics are almost 2x as
likely to have and die from liver
cancer than non-Hispanic Whites*

60%

Asian American men have 60%
higher liver cancer death rate vs.
non-Hispanic White men>

50K

new cancer cases are reported
to the Veterans Administration
every year®

Rheumatoid
arthritis

75%

of rheumatoid arthritis patients
are women — often beginning
approaching their 40s®

Multiple sclerosis

3x

Multiple sclerosis is at least
3x higher in women than
men?

People with
disabilities

4x

People with disabilities report
being 4x more likely to be
treated poorly in the health
care system. They report
experiences of prejudice,
stigma and discrimination

by health service providers
and other staff at health
facilities as compared to
non-disabled.™

LGBTQ+
LGBTQ+ people

Frequently avoid

seeking health care due to concerns about stigma."’

Proficiency in health literacy

Only 12%

of adult Americans have proficient health literacy’

Global Disease
Burden

23%

of the global disease burden
is in Sub-Saharan Africa, yet
it accounts for 16% of the
world population'?
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EREMEREMEEYERYRMANERSE  ROPEEB TIEMELUERE §Itl Hope 4 The EMEME FRTEOSHANRERE WREN
B8 (L TE S I o Holidays: (E 35 A~ BUBRAHB I 16,000  ASAREEE HEERE R GENE-EIBA

. B , SEEADEAVE RECHATEMAE  EENAEBENGE ZHIAEEEREIENY
HICBMS S HEMSTEERERREER  pumamemE opTQ HERSERLNEE 25 BRI AEMELETHE

IR P AURIMSRRF RIS FNERMNERE  zahre, wigtEm S RRRERENRY A 0
JIRRRR SR BRI R =R ) Rl —IRE RIS R Y £ Women's Business Enterprise National Council 2020 2021

I REE S BB ER R AN B R o R e e
(WBENC) &1EZBf Planet Mogul D ECEBIZR

PEESTERREEEERABIRMERER | 000 & STEM BES R

518 R BRI B R MR )
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BMS Zc{EMHEREE TS EE 2R I&D

BEATIEEZE (&)

%L TR I ST TR M S (BT Lo E R R
ST 7 BEMEXCEREFER

1000 1000
$899M

ATETBEMERITHRAFARER M CERB B EE BMS 5’357713
BB (BREIEZ G KM EIESER Jones Lang LaSalle’ SBE 7 —I18
800 800 STFEEREEETS  LUHEE BMS SR PR B mARFS 518 o 52 B Px &=

7 SodexoMagic’ —xX /D E%EF B ERVEZE (MBE) ik AERBIRA
651 17 {8 BMS =RV B YA AR TS IR g o

SodexoMagic & = RELRIZEIKEARAE Earvin (Magic)

600 Johnson (8 SodexoMagic 51% BIR{7) NI BE G sz AR 118+
HEEENMgT 2/ GRS FRHARTESRMATEERZ T
sTEIRARRS(FRan > BNF AR R F BB RIS E R EE T 2R
BN T EoBMS BRIAES THRIRH—IEEMNZEEETE)

$604M
600

$475M

400 400 . AR EEKRIEHEEN X N BYERE  FFHEEn K EE Ko
rSodexoMOIglc JERHE S BMS N LIFETV BT X BER =it RFS
BB 4552 Brian Voss 718 ° 'Magic Johnson FEE B E B AF M £t
200 200 B EMIE
90
$53M
$27M $14M . 21 15
; e - O —

Spend by diverse subgroups B Veteran
B Minority B People with disabilities

¢
“l Women B LGBT SOdQXO
=MAGIC

WE ARE THE COMMUNITIES WE SERVE.

L'"' Bristol Myers Squibb® SHOSUNEER HEBEREARSATHRRHENRRE | 19



#ie 8 T I8 Ao ER F FIRVTL &%

HEEEERNAN

Mike Patten fJZREE:R Skills2Give 51| 2{EMAYE
IRARERIRY > g IE 2 —E B &V = BE o] LU
SFEE IR0 LUIEE B B seo i 3t i R HAZE R B
BRERE S Patten ¥ IIEETERE R EER  E[F) S Eifth
7 E1E Skills2Give RIEIR2 INEEN L IR 4T H
FREF fth{Ex1E B 2w B —5l o

B 2017 FLAR > Skills2Give 518 B iFE @ E R HMTHY
ERESIHIEE THIFSHIBAEIIES Tt
ozt 2B AIER T BMS B T RIFEFIZFFIEG
BB 7 100 BETHEE R mARTS

Patten B A—REA IR EEIFEM A ZELKE
HASKIE 584 8 2B 1R A#EN Phoenix
House Texas — —{EE BN E B &Y BB OIR R
AENEDFENBAS tRIZIRMPINEEIEEE
B W ARLEEIEEFZBPTI TERI AFIZRER »
BRE—HEEANEXR MEABTEE I AEER
BERVEEREEHE-TEAEEESZREE B
AZIEEARNBR /] 12X RN EXEERBEHNELE
4B AR ZRER ) BLIE Bl A DK s R AR Al o

dh Bristol Myers Squibl’

B 2017 Fi tt—EHEEATFAETET—H—
B I BB HHERRBBETES TS T
(RN

B BFEIFERMMR  Patten 5718 15EFY
DERREEREBMA EERIHEREE X
ET A BEAMS ER—(EIFBEFHHT
AT DAHEE AR B AR AN 38 R T BV F e > M B e EAF
RSN R A LU - EENEIFE
B AV

Mike Patten
KM E - TEEREFRESR
BMS Americas, United States {3

$1MM

in pro bono services by BMS Employees

R TECEEES THITEEREBR

Bristol Myers Squibb E T15iE s8R — B2 F

B XEIEEBNEZREZNETIANEE
BEVZE S SRR 38X H Bristol Myers Squibb
Foundation ¥R —= T —=TRI A TVET Do

B 2020 & 9 AER 1&D BEEBEATEEFER
HY 2.1 ETIREFTED HMETIEM 24 EIEEIR
TR B Et E IEHRAABIRIE 7 267,400 EJT°
EENRERREIKEERNAGBMNAIERARE
R84 (Equal Justice Initiative) s EEHREEZE (Trevor
Project) \NAACP AR REEBRA S E S AR
[EEE U RN ERERRE-RMS
22122020 &£ 9 BE 2021 £ 12 BHAR* Bristol
Myers Squibb Foundation TEER LK LREE T
BREE A 2.1 B &E T 534,800 ETHIFRIE M
S LR E AR T IRE T 802,200 3£7T02021 &
AR ZREHNE TWEI T 818 7500 EETTHIE

o
=SB

BstEIBE LR E L st BB Ia Z A

632

unique donors

$267,400

employee donation amount

$534,800

Bristol Myers Squibb Foundation
matching amount

SHOSUNEER HEBEREARBSATHREEENRRE | 20



Bristol Myers Squibb Foundation BYEZL:

HEENER PR AR F RV Z o CUR T

AT HENEBERAREETHZ T AR 1 ER BRI A S HMAY
Bristol Myers Squibb Foundation 8237 7 Robert A. Winn ER K5 5% %
o EENEH B EIEE IS B S Bk SERAET AR ZEAE
HIARE - AKREAE  KRFE D AREFBEANEE SERESHEE
HWABCEESENEE S EEBHREAS LaEZSKREBENEE
AR5

Z & 535 —24 Bristol Myers Squibb Foundation &[G JE= I E& B (R
BEEBH Ber2RsEENIEINIFEE T 250 %2 AVERRH
RAB BEEABIBRERERES Z T A B i SRR 5
Zt M EGEINER EEE BN MR 250 ZZRKBRETON
RHBFFHNBERSES|IBNIBEE TERRARSERER EXD
DR PR T/ERY SR o

ZaT IR MR ABEEE SR RETEEAZTIEREA
IRV B 1R 7T B PR sl B HER R o

B& 7 iEIEE1E 2 9> Bristol Myers Squibb Foundation BY1548 & Bhigig
EEHM ) VERTESAREERERLAF A ENEEELEES Y
R ZE S0

*Bristol Myers Squibb (BMS) B Bh45 1811 Z =144 Bristol Myers Squibb Foundation®

dh Bristol Myers Squibl’

B3 325810 M S 4 . JEERE [Bristol Myers Squibb Foundation 5t2IMVEF % /5
PR TARBI T VRIS EE R HE SN BRI
2021 252 Z 4L Bristol Myers Squibb Foundation BY Robert A. BERBABEF2EMR L NEE ERIEEE
Winn ERREES Z o 82BNt E L2 E - HP 73% FIARBE ELERNRASE BEIRIEAE e A2 HEERK
BRRBEADARNEE 19BN TE/ANTSE;19 BEANGES a1 B RO AT B AP M R AR E b 285t
EEA6 BEEEAS BEMEA1 ZAAEEAT BHERAT1 R B|hEEIE el

T = E A o

Eliseo J. Pérez-Stable, MD
EIEREie 3 E R S 29 P ke dF f
({35 -t AT =
‘ Race/Ethnicity (group)
Latino/Hispanic
Black/African American
B South Asian
M Caucasian
West Asian
B Middle Eastern

B Asian American

*Data refers to Cohort I Physicians in the Winn Award Program

SRHOAUNEER HBEFEARSATNRRERENRR | 21



0

EES
A MRS MR E BMS BYELRE It A0 AR Pt
RS T A% 7T b 25 B SR A R 1 o

Bristol Myers Squibb’
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EAY]
HY7]

?EB

BRHEEBRIN]X b UERZKZTIEET
SR

AN E TR MEANES TN BEEL—EEIXE
HY B 5 5% B B mT LA S BR oo it 57 25 3t Y S8 8 BT B E B IV 2 7T
XAE~ By SR B B o MM AN H T ie A S S ER s RUBY T Fi% P>
HigRK SRR g2 EIER 1 H A UZ 2R 51 BMS B 5185
BN ERE EarHIfESR

Ann M. Powell
HITRIRIREBEANERRE

%R

e st i :
IR EIREES SN2 IKE R E R
2021 455% 545% n=398 Executive
2020 | 42.6% 57.4% n=345
2019 | 38.7% 613% n=315
2021 | 51.8% 482% n=15489 Manager
2020 | 50.7% 493% n=14,429
2019 | 49.5% 50.5% n=14,025

0 0 B Professional
2021 | 57.4% 426% n=13,104
2020 | 56.9% 43.1% n=12,184
2019 | 56.5% 435% n=12,229

Female Male

\'"' Bristol Myers Squibb’ EROAMNEER BBEMEAESATHRARKENRE | 23



2 aREEBRIXIE UERZXZTIEET

N EHEEET] (8)

Ry —% 2SN A THEREA RN HE SRR AS) LSBT AL IR IEE 2| S W ERESEIR
SRR EISA MBEEH B RE AT RO BRSNS B LT
it A BE > AR BN K TERMAIITR R . . —_—— Executive
RPAERARMANSRIE EENSEERNS TSRS ERERER B 45% 03%
2020 76.4% 16.7% n=288
4.2% 2.4% 0.3%
2019 79% 13.4% n=262

4.2% 2.7% 0.8%

2021 57.5% 30.2% 56% 5% \ n=9,888 Manager
0.2% 13% 0.1%

2020 60.1% 29% 5% 4.5% | n=9,235
0.2% 1.1% 0.1%

2019 61.7% 28.6% 43%41% | n=8,847
0.2% 1.0% 0.1%

2021 59.5% 21.2% 94% 7% ‘ n=6,033 Professional
0.2% 2.4% 0.2%

2020 62.8% 19% 8% 72%| | n-s208
03% 23% 0.4%

2019 65.1% 18.6% 71%  6.4% ‘ n=5,059

03% 2.1% 0.3%

White B Native Hawaiian or Other Pacific Islander
Asian American Two or more races
Latino/Hispanic B American Indian or Alaska Native

Black/African American
dl Bristol Myers Squibb’ SRASNNEEE BHEMEAESATHREMENRE | 24



FPIER e IR PR AR TSR BB B SR R E T =/

= P B IR & o

BTSRURNAREE | |
2020 &> B F T OB STIR@EATIEMNARZS U Global executive gender parity
REPIR ARG T T S RAENE B BB (T AT 1SRRI

RERRESIT S RIS EREA T EEEERLURNARE T 0
PSR RIS S 5 . 0

o BZE 2022 FE2IKSEEANBIREIERE BIFB=IA L4KR) M5 of global executives were women in

= 2021 vs. 42.6% in 2020
. BE 2022 FEEZENEASFEEEETHSRIERE (S

# LA EARA) EE 2020 FIEMNT —1F
o EE 2022 FREEEIN T H/ANTEEBEETIHNSREEENR U.S. executive representation by

(BIAEE L E4RRA) LB 2020 FIEIN T —15F race/ethnicity
F%zﬂﬂﬁ*"”“%l] BAMERZ TEREIE ll o 5 A)

iﬂl EE/] ,E\/gi ? 1'=' i XI:IE%{F%% BMS of U.S. executives were Black/African
AEK%E *&r‘_ﬂ_ﬁtﬁl £7§z=+§'JEI’J)'? American in 2021 vs. 2.4% in 2020

(SRR BrA e B ﬁl;r%xﬁ:
LRSS 2, W T — (A% T b ER 7 Z(y
& B R A B TR 2 B 2 &L /0

EllFfzE o | of U.S. executives were Latino/
Hispanic in 2021 vs. 4.2% in 2020

Elizabeth A. Mily

HITRIAE SRR TR R 1 7 7(y
. 0

of U.S. executives were Asian
American in 2021 vs. 16.7% in 2020~
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21— AXFHREHREENN 2IXZ Tt

Y& T XA

i VAS S

KRN RFHN AT IERETEZSTT(ETRR
IRRVEEHEEIE R 2 —-BMS BN A TIRAIZER
RE TRYEE ~BEIFASER UM PIFR B RYZE
EMEESHMER -FKMHERPTFIERINES
&R T B Thii5RY 7 7R SRl KE B 3 A L A
RIE

SHELCKHBIR — MEHIMERE

KM B D HERMINETIZE R 5=E T LFHA
SRR LR B UET 2 B A EERE S
W DR RGN SR T B R AR EEEN

KRG -AFIFEBEEREESTEFEHREAT
BIEEHERABRRRENIET (KPI) HECHER
ZHERELEBR BRFAKEFRLEHREEE S
B/ AR Z Tt

INiREE T3 EHEEF

HEIMMAT HMREBENERERNRBRE TAE
XM ERBAR I D R E R S A+ e hl
E T BFHNERAS SR EEREER1EN
LSRN ESTE) ERMIEMARKRHNEIK
HRELIRT 2

dl Bristol Myers Squibb’

IR RZ R A%

I T R I RZ R SRR EE A EE =
HNET — B -BANIFFEERA NI T &/AIST
EERAMIEEERA — LUR S MM7E48 8050
EBA S EEEERID I ERAFHEER S
2021 FHARE BEEE TS PN 7 S HAET
I W AR M T E—EZF LGBTQ+ BEITHY
12T o

"E% BMS i mhim & ABRKRB—10F > Tl
WRHREIRARBEREERNERE  UTE
—(EE R ARV EREME R — RSB EBBEKERN
=T MIFELERE -SSR M
%MT E1E| SR BEESRE BffRIFR

RERI AN B G R AT -2 ERER
F'Eﬁ ’ ?Jiﬂf'ﬁ B TRIFL & MEHR T A
= DR LR BVB IR T hRIEFS )

Zeﬁ Vlacho |ot|

BMS Europe Region, Greece {§)

r%ﬂFﬁ%LtJﬁﬂ%ﬁJﬂmﬁ**m?Uﬁ'ﬁ REHY7HGE 5 1 AT P M EY—
PIRE 7 B S tE A in G H I AR SMIP RS FRBAFE
TEE) U RBFIRR T RS > B BRI BRI T fEo

Cari Gallman

BEGRERER
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KM —EEZH
RERBIAA

=+ 5 2K 5 B A 3%

T BtsE 518l

BMS RARIaEst8IF B ATIARH 2/ EIEE
RES] BRI BR L E Mt AR AR ERF PR E

2007 FHEHRTRERRE 1 —EHE BMS W{AIiE53R
MonERE R A SN EFEIR/\AE (PBRG) B
S RVEERE Y —EIRE - T FIBVAA I RER > E 5T

52 AENEANRTERIGHE-
One Young World

One Young World (OYW) @—EZ Ik ryFEEFI4R
& Bt E R B R ERXFEBPIN B FEEMH BN
IEREBIRMMMIHA B EIRNE E B 2012 FLURE
A—E2 B BMS 2 1& OYW {E&—(EliR 4B
SHERNKE BnRMEIEENEEARMNE
BV AEGE

ERZENSHAER

SENARRBFZEA

KRN EER IV ESD S —EEAER T
RVAEA — — A EN S BB SR RIVAES —
RIEZRA INEE - EME AT ERMERE
BN —URRENE R B MMsETERENE
XA A E 2 ERERREER

dl Bristol Myers Squibb’

KPIHEKEAMENZTIERNER  ERMAESE
BT TIZFNEER (STEM) SBEIHTERZTT{EA
THEEEEINEREERLE THEER B3
% STEM NAGEEREEEL T ATEEEARKRET
RYEEER - TP 3% STEM A &I PR ERIEN =
HEHEARMNTETRmE

BUEE A KE (HBCU) S1E B3R STEM FHEHHAY
AEEERRIRE

STEM 24N EEFNER 52 L E
TREER o FAT > BAFR A T ARV BIFEEE » Z AN /FES
ERAMAT &/FAMTFEAATE STEM E THH
RRMETIIAREHBCU BN R EEA T EE
FOECE M 20% WEEL KIS T STEM 18R
BUNEENEH - “EE=EEANIEEERA
B TE STEM SEIEVE R TT B AMPIERE L KE
HIA] SE R B ERIBNERIEE

% 7 EBAERE—EE B\ PBRG Z2—HY
BOLD (R ABEHMEREE) MEASBEF S F
MARSB2FRM STEM 158 M B EIFEEBN1TIEX
HELZET BMS HESFTENEAERBESES
I3t EREE5TE

HE(EEFN—RY|NAIEEREEE S 1R E
ERZE 24 ~Women in STEM R YIHzT @ - [BFERE-
B EHR TEAFIRIRE L A RRE &

BMS ZMH4HE& (B-NOW) PBRG #Z £ Rutgers
Douglass WiSE 518! —#tEE Bl F Bz 3% STEM HY
5& 518! -BMS-Douglass WiSE WORKS 15& 512
B % Douglass WISE sTEIFNZ K25 F1 BMS Y
ETIRM 151 895ER% -8B 2019 FiEE-B-NOW
#=EA BOLD FIHI T &Rk #AEA (OLA) BY PBRG & 1F>
LIS LE PBRG AR INA 5 BEEINVERE 35 EFE(A
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£ New Jersey [

=2 STEM

Bristol Myers Squibb BY New Jersey STEM Elf5=BhisEEith S VD EEH STEM HWEAE
25

AENFTER 2R E BMS tHRAM BRI RERIGEEENFan AR EEIEFIA New
Jersey FAEB STEM EIPXSZIRAVHT STEM S 518 - B B BIE2 R B FIES YA H
MERHHEVEE-EVE - -FERSENMEY I E22 8 E > tfIE B BT LR E 2
SPIERI2REE 218 STEM 250

New Jersey Trenton B FEZ2E BN HEHFZ 518 AEM =FREFHENEE
e STEM S22 MNEEARR/N\ B2 N2 E R E2EEHNR 2 ERNEE
HEEY ) M EEIEER T o b t1FIIZZ B T JavaScript FIAREE(TY > A RN E BRI 2
fEE o

M — T UL LT 25 B8 BMS ¥ STEM A E S F 150

'$fRY STEM ZEZER T R MEEBBIAS > Z
V—EBFIR TR Z2XMEFHEREE - EAME
SRR EERRIAFEARNTERAERMEREZ
HTEF BEA AT EREIE R T ZTCRAT EE ]

Rupert Vessey, MA, BM, BCh, FRCP, DPhil
GESEE UL SN

P

(I Bristol Myers Squiby | | ; B0 75 O B BT A A AR ik b

-



https://www.bms.com/life-and-science/news-and-perspectives/improving-stem-education-for-young-students.html

RIAE A 5ZPEATH LGBTQ+ &7 HY

HIEM

AEBMKRZRZ ETAKIERMANANTER
SCIR R P IEEMPIRVRAEAZ DV RES S
LGBTQ+ &7 EB = A BN 2N E TrIFIL B

BREWEFTEERTAATEZ D AFIHEBEEES A
M AR ERAE A FREM LGBTQ+ B RIS T
SHFREMe

€ 2019 3| 2021 F - BMIEREEHEHRERES
DRI EEEGITE 36.7% EHENT 44.4%c tES) o $
R LGTBQ+ WE T FEEBHRERWE THIALE 6.4%
FAEIT 14.8% - BLL4ERIGRF HMEESE
—BEEREZZ2NIRIE AMIBSMI eI 7T
BMS 1§ EMPINZZF 73°

RIEGHONETIZESLE

Veteran® Disability LGBTQ+

2021 63% L44.4% 14.8%
2020 75.7% 41.3% 13.2%
2019 83.4% 36.7% 6.4%

2019 £ X 2021 EHAR LB R EN S XN REEE

B A AR ERE

dl Bristol Myers Squibb’

Veteran 2019 2020 2021
1.;% Yes 1.;% Yes 2;% Yes
B VYes
l l l No or I don’'t wish to answer
98.7% No or I don’t wish to answer 98.5% No or I don't wish to answer 97.6% No or I don’t wish to answer
Disability 2019 2020 2021
Chosenot 3.7% 6% Yes Chose not 3.9% 7.2% Yes Chose not 4.2% 0
9.2% Yes
to answer -| to answer _ to answer -
B VYes, I've had/have a disability
No, I don't have a disability
’ I | B Idon't wish to answer
90.3% No, I don't have a disability 88.9% No, I don't have a disability 86.6% No, I don't have a disability
LGBTQ+ 2019 2020 2021
Chose not 9% 7.1% Yes Chose not 8.6% 7.2% Yes Chose not 8% 6.9% VYes

to answer“ to answer “ to answer“

B 1 consider myself LGBTQ+
I don’t consider myself LGBTQ+
B Idon't wish to answer

\ | l

83.9% 1 don't consider 84.2% 1 don't consider 85.1% 1don't consider
myself LGBTQ+ myself LGBTQ+ myself LGBTQ+

EROAMNEER HEEMEAESATHRAREENRE | 29



i —EaRNBEIXIt

HZPNFRUFIMNE—RAFE — BEAEN BEREERRAE BT IRV 2K PBRG SHEE XSGR T fImlE 7 Feff
XE-FRMEE —HERIER - BEEMHERR A T7THERERRMABAEIESANREREZE MEE RAERNEENTE AJUHSNIKIRY 1&D HiZe

BROEFEHMBAITEH—EC BREET ERLRCEMEZIXESEEBR KBNS THE
EIEFERME S TRBMPRFIRNE A% SRR ZRIR Lo

Fan{eET M SRk
- 3
B8 7.700 i

9 6 % 2021 ££-i8iB 7,700 ZEENECIBAHE 21
EEBRERHEE

#Y BMS E T3 AMME—EESIRIEHRT
B> g m M AHERE BMS B—E T 1EHY
g rg o

LESN FRE Z2IXEIFIT A E R 2K T E ST
MHRAEFRENETRREAS IR TR

TISNENSE S
5w el :

£ BMS BRERIEMMIE » MEA» F PG REREE
EZTIRER-AAMEBESTERMMAZECIRE
=E BEBEDRERR IAENE =
BRE BRI SEIMt AR E -ER MBI FEIFTE

EF Sk
ZMRTE T — @Y DB E TERas
M EEEREERNEAE TERERME D

11 ZREARE=MEFE % 8 BESHIE T iyt s
RS R SR E . T AARAEER RO SRR
BRCEEFE] B A ZMIT 800 B &K
Iﬂ;ric%eﬁl_lii%uardo Lopez A B N B A MR A - LE 5T 3T
e MREsT E—E e RSN TIESF — EMAE
BMS Middle East & Africa Region, Dubai @ Eﬁﬁu;l'fflz\9|\iﬁ',\E%H%£*E§E§E§Eélvﬁiﬁiﬁ

R BB R RENER ERZ T ARER A
AZRm RN EE-
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Sa—2uaEBRIXIE (&)

R E 8 THIEAL

2021 T FMEERERMNEHERER
(Living Life Better) 5RE& > &XE) BMS #FK 1B 2~
IR A FFIBV B E R IVt B 2R faqit o
MRV RER 05T B TiEERE S Y55 KeVIE
Hea TiE—STEEI=ER FMeiL T OIEERE
Bk EtE 153 BMS BT WU B B 5 IR IR
AN BRI 5o tbIE7R T MRV 2Tk & TRBh5T
2 IFEREN R OIERBEEEA LT -E1T0
IBERBEAFTEI T RIS FEHE TR
(EAP) BRFFH BB R REE R R E4EE 7
M EEVIE R o

KAt SR MHLERFECHNELEEZ/ME
ZHVER -BMS IR AT F 1BV EN T  RERAT
RIRBRTS M fR (A ARTS AR BN & TE IR H R TS
HiReo

dl Bristol Myers Squibb’

KRR E T E T EZIMIBRARIVEANE S
Ho Al AU T HEEMIZIE:

o FRFTFHABRR BEERFRAGRKR WE/MEHR

iH > iEMEERENRE

SF/AREZAERAEER

o HIRITHRZFF

o T REIRFER

e RE-EAMEYEEER

o MHENIRF

o TFHrmmIR{REAE

o THETISIR

o HHTIIZBRMEARERERC

iBAERE

BMS IR AEA %Q%‘f’l«/(%ﬁﬂﬁﬁﬁﬁﬂaﬂ HYFERZE

ﬁﬁﬁﬁ?ﬁﬁ%ﬁﬁ@g’EO“ﬁ BMS 52 ntiiETT AN EY

1'51’57_73/5 BETR KGR "|'$|3. @E—K/ZE’J/\ﬁ
5’]@%1@1’@.@% SR EITRR ARt s 2

@% STEAENEY LS |J)\1F3E|’JTS'Z WSIE:
MEXRNEZZTTE

R BMEETH#HSL

BRI EREYREEZ AT
BEMEEBRERRNEE SH
RESFENGE

AR EEEFEEBEFS
B 7% > B BE BMS Bl 5> BORR

ox5E R IRE WIR A A LR o ]
Catalina Vargas
HITRAHS
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HFIRA BN EZZBE IR/ V4

7,\?.1-.'3%

PBRG xR HMINEAMEMZTIEBFIR U
B —x iR BB S ITIEM I FIFR AR TS LEEAY

BETKME - SE—EEBMEMERERAYE Wi
BRI EFE R

FFI89/\{El PBRG FHVE—(EIHERBNEFES
AEE I E R BMS BEEPREIRK B RS oAt
e —BEREEIES/E ARIENESR
ERRHEENRAENEER FIRMEIHNE
R 2RE R R AR SR E) N &R -
FFIBY PBRG f£ 5% & BESH A4 B SE SRl B IA AT
T EIMINIR ERVEE ) H RKITEE HE
{E°PBRG A MHVE TRMHEBIBEIHIHE U
BREGEARFE EEETHEE LSRN
Ry e

2021 & >PBRG FXE B 1T 44 EEZR/MER 200 %
BEoEERT 12,200 ZZEIFHRE-

40%

HM2Ikir 40% BNE T2 PBRG YR E°

dl Bristol Myers Squibb’

Bristol Myers Squibb
Network of Women

BOL Black Organization for
Leadership and Development
C LI M B Cultivating Leadership and Innovation
for Millennials and Beyond
DAWN Disability Advancement
Workplace Network
OL Organization for
Latino Achievement
PA Pan Asian
Network
VC Veterans Community
Network

Tinamarie Duff Patrick Krug John Loveseth Nataly Manjarrez-Ordufio
PRIE (e E T (RIS RIAE AL B FETEHARNEEINE R T B R A AR 48
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Network of Women
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Leadership and Development

¥ STEM fIE X BRI E

'BOLD ATIEEE BN EAN/IFEEBALERE STEM HERENARBIER KM AL 15 2 SEF (I
B KE -G REAESMIEEF A B E A SERINEIR - BIBIELL /1°BOLD ATEE
SESIRZZEAY 1,800 R 24 mMPIEEFRIEFE BFAe HIUN B8 ZE miIZE  F R EMM AR
Bt AN EEN KSR E Do

Monique Phillips
BOLD ZH&HA

FRERE FXEEE

I FRER R 58 T FffiBY PBRG BRUAE BN IS R ICFA A EERVEE IR - ER—EE G X BINE 25
Ee—EALUCENRZ 25T I E B =B AZE D A— PBRG IR S T HE A /\E/\ERY
pRE-EREEEAE TRMHNEEATMEE AR MREtINE R RER

B RE Carla WEZ s 1EE R

Carla Daily
MEANESEREFREME
BMS Americas Region, United States {3

EROAMNEER BBEMEAESATHRRKENRE | 33


https://careers.bms.com/blog/how-carla-daily-unlocked-her-career-superpowers-at-bms

ABHEFERENZRIMER

C LI M B Cultivating Leadership and Innovation
for Millennials and Beyond
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D AWN Disability Advancement
Workplace Network
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Latino Achievement
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PA Pan Asian
Network
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VC Veterans Community
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BIBFRR THEER BIRATHERGER (8)

Total BMS U.S. spend on health equity commitments addressing
health disparities from August 2020 to December 2021

$54.6M 194 grants

Number of people reached with BMS health equity programs

and services
People have been trained

People have been reached
with programs and services

Educational resources and newly created platforms

537 85 119

Educational events Educational resources Collaborations with other
and convenings and platforms institutions/stakeholders

dl Bristol Myers Squibb’

The Bristol Myers Squibb Foundation committed

$29.7M

in multi-year grants across oncology, immunology and cardiovascular therapeutic
areas (of which $12.8 million has been paid out via milestone payments)

The Bristol Myers Squibb Foundation

Empowers grantees to develop and test innovative solutions to advance
health equity and improve access to quality healthcare for patients

18,798 6,767

Vulnerable people served Healthcare workers trained

372 $13.5M

Partnerships established Additional funding secured
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