
To enhance BMS’ performance and reputation through a 
culture that empowers LGBTQ+ inclusion, awareness and 
engagement to grow our business, recruit top talent, nurture 
excellence and deliver the highest quality health outcomes.

To drive global business performance by creating a platform 
focused on talent development, connectivity and innovation 
by leveraging the energy and contributions of the next-
generation workforce.

To accelerate business performance by fostering a diverse and inclusive environment that values the contributions and 
supports the representation, development and advancement of our employees from an ethnically diverse background 
on an equitable basis.

To drive business performance by embracing gender diversity. 
Through supported activities, we will ensure that all women 
of BMS have opportunities to develop, advance, and be 
retained globally within a culture that prioritises this goal.

To foster an environment and culture that promotes the 
value of the employees with disabilities, as well as 
caregivers, and their contributions to the BMS mission.

BMS UK&I PBRGs

UK&I PBRGs

>900
Members across 
Uxbridge, Moreton, 
Chester and Field 
chapters

Members globally 
across 104 chapters 
in 43 countries
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